[image: image1.png]‘0 BI-STATE
0 DEVELOPMENT




GUIDE TO RETIREMENT BENEFITS

Voluntary Retirement

Div. 788 Call-A-Ride
General Information

Congratulations on your eligibility (with 25+ Years of Service and age 60+) for the retiree medical benefit!  You have worked many years to secure a rewarding retirement, and we at Bi-State Development Agency (BSD) wish to help you make this transition as easy as possible.  Right now, you have important information to read and important decisions to make.  We urge you to review this information carefully and make informed decisions concerning your retiree medical and BSD 401k Program options.  You may include individuals who will be affected by your elections in the decision-making. 
Your benefits upon leaving BSD service are based on the plans in effect at that time.  This guide is intended to explain the benefits as simply and accurately as possible.  However, if there is any discrepancy between this publication and the actual Plan document, the provisions of the Plan document will prevail.

Thirty (30) days advance notice is required for the processing of your retiree medical coverage.  Please contact the Benefits Department at 314-982-1400 Ext. 3006.  If you are age 65+ at retirement, it is recommended that you contact the Benefits Department at least sixty (60) days in advance.

Retirement Date
The effective date without exception for retiree medical coverage is the 1st of any month.   In order to be eligible for retiree medical, your last day as an employee must be the last day of the month prior to your retirement.  
Change of Address

If you move, let BSD know. It is very important that your current address is on file so that you will receive all mailings sent to retirees.
INSURANCE INFORMATION: MEDICAL

Medical Insurance

As a Bi-State retiree, your medical insurance benefits continue for yourself and your spouse (if applicable), provided you and your spouse (if applicable) are covered under this benefit prior to your retirement.  As a retiree, you and your spouse can remain in the Bi-State health plan administered by CIGNA and Express Scripts until you reach age 65.  Medical insurance premiums are subject to change.  You will be advised in the fall of each year about the premium rate changes.

If the covered spouse is Medicare eligible due to Disability. Then Medicare Part A & B must be taken at time of retirement.

If You &/or Your Spouse is under 65 years old, and Medicare Eligible
If a covered dependent spouse is disabled at the time of a member’s retirement, but did not have Medicare because the spouse was active on BSD’s Cigna coverage. Then when the member retires, CIGNA becomes secondary and Medicare becomes primary. Therefore, the disabled dependent spouse needs to have Medicare part A & B in place by date of member’s retirement.

The member has the responsibility to notify BSD if their spouse is already on Medicare prior to the employee retiring.

If you &/or your dependent spouse are eligible, but do not take Medicare Part A & B, you may be responsible for medical cost.  Cigna becomes secondary to Medicare when a covered member becomes ELIGIBLE for Part B. BSD isn’t notified of Medicare eligibility so it is the retiree’s responsibility to notify BSD and provide a copy of their Medicare card in order to get the lower Medicare premium.  

COBRA Medical

NueSynergy now handles the payments for retiree medical insurance for retirees from Call-A-Ride.  You will receive a letter from NueSynergy explaining the options you have to pay your monthly premium.  NueSynergy will send you monthly invoices, late payment notices, and a termination of coverage notice, in the event your medical premiums are not paid in a timely manner.
NueSynergy: 855-890-7239
Dependent(s) Coverage

Coverage for dependent children ceases at the time of retirement unless the dependent is disabled per Social Security requirements prior to retirement. Spousal coverage may not be added upon marriage following retirement; spousal coverage may not be reinstated after such coverage is dropped. Coverage for your spouse ceases at your death. Dependents are offered the opportunity to continue medical coverage through the Consolidated Omnibus Reconciliation Act (COBRA) for up to thirty-six (36) months.  The benefits are the same as when the dependent was covered by an active employee.  The dependent has sixty (60) days from the date of losing coverage to exercise his/her COBRA option.  To qualify for COBRA the dependent must have the benefit coverage at the time of retirement.

A COBRA letter will be sent to your home from NueSynergy within fourteen (14) days from the date the medical benefits end (last day of the working month).  The letter will outline the steps for your dependent/s to enroll and make premium payments.  If your dependent/s elect not to take the coverage when offered, they cannot enroll in COBRA at a later date.
When Retiree &/or Spouse becomes Medicare eligible at age 65
As a retiree, upon becoming Medicare eligible at age 65, you or your spouse will no longer be covered by the Bi-State health plan, but will have the choice to select:

· A Medicare supplement and Part D plan if you stay with regular Medicare or 

· A Medicare Advantage plan that replaces regular Medicare with a combined plan that includes Medicare Part A (Hospitalization), B (Physician and Other Outpatient Services), and D (Prescription Drugs).

Bi-State will continue to subsidize the cost of your choice through what is called a Health Reimbursement Account (HRA).  At the first of each month, Bi-State will deposit the subsidy amount into the HRA for the retiree and applicable covered spouse.  This HRA can be used to reimburse qualified health care related expenses.  Any amount in your HRA that you don’t use will roll over and accumulate, without limit or expiration, for your use in future years.  This approach means the plan you select is no longer secondary to Medicare but is designed to work with Medicare and supplement the coverage Medicare already provides. Once you or your spouse become Medicare eligible, the current Bi-State medical and pharmacy plan will no longer be available to you.

This program is called Gateway Solutions and is administered through Arch Brokerage, Inc., an independent insurance and enrollment vendor and NueSynergy which administers the individual account (HRA) through which the monthly subsidy will be made available to you.
The monthly subsidy amount is based upon your age:

· Age 65 to 69 - $125.00

· Age 70 to 79 - $175.00

· Age 80/+ - $230.00

Approximately three months prior to the month of you or your spouses’ 65th birthday, you will receive a communication from Bi-State Development. It will contain more detailed information about the Gateway Solutions program and the process you will need to follow to access the HRA funds.  At the same time, your contact information will be sent to Arch Brokerage so they can contact you regarding your choices and their support in helping you and your family members or caregivers understand the health care options available to you.  If you have questions before then, you can contact Arch Brokerage, Inc. 314-492-6904.

If you or a covered spouse are less than six months from your 65th birthday at the time of retirement, your plan eligibility will be submitted to Arch Brokerage, Inc.so that you can immediately begin working with them on secondary coverage which will compliment your Medicare benefits.

You and your spouse can remain in the Bi-State health plan administered by CIGNA and Express Scripts until you reach age 65.  If a retiree reaches age 65 prior to their spouse, that spouse can remain on the Bi-State health plan until they reach age 65 and you will pay the single/retiree only coverage rate.  Upon turning age 65, the dependent spouse will transition to this new HRA plan arrangement and medical payments through NueSynergy would end.
If your dependent spouse reaches age 65 before you, they will move to the new HRA arrangement while the actual retiree stays on Bi-State’s health plan at a retiree only coverage rate until they reach age 65 when they too would transition to this new program and medical payments through NueSynergy would end.

INSURANCE COVERAGE: DENTAL & VISION
Dental Insurance

Bi-State dental coverage is not available to retired participants.  If covered while active, employees and their dependents are offered the opportunity to continue dental coverage through the Consolidated Omnibus Reconciliation Act (COBRA) for up to eighteen (18) months.  The benefits are the same as when the employee was actively employed.  The employee has sixty (60) days from the last date of active coverage to exercise his/her COBRA option.  To qualify for COBRA the employee and/or dependents must have the benefit coverage at the time of retirement.

A COBRA letter will be sent to your home from NueSynergy within fourteen (14) days from the date the dental benefits end (last day of the working month).  The letter will outline the steps to enroll and make premium payments.  If you elect not to take the coverage you cannot enroll at a later date or at open enrollment.

NueSynergy: 855-890-7239
There is also an individual retiree dental program available to Bi-State retirees through Delta Dental.  Bi-State does not sponsor this program and all interaction is between you and Delta Dental.  If interested, call Delta Dental at 1-800-971-4108 and identify yourself as a new retiree from employer group #7614 (Metro) interested in an individual plan.  This option, as well as other options through insurance companies that offer retiree dental, may be elected now or when COBRA coverage ends.
Vision Insurance

Bi-State vision coverage is not available to retired participants.  Employees and their dependents are offered the opportunity to continue vision coverage through the Consolidated Omnibus Reconciliation Act (COBRA) for up to eighteen (18) months.  The benefits are the same as when the employee was actively employed.  The employee has sixty (60) days from the last date of active coverage to exercise his/her COBRA option.  To qualify for COBRA the employee and/or dependents must have the benefit coverage at the time of retirement.

A COBRA letter will be sent to your home from NueSynergy within fourteen (14) days from the date the vision benefits end (last day of the working month).  The letter will outline the steps to enroll and make premium payments.  If you elect not to take the coverage you cannot enroll at a later date or at open enrollment.

NueSynergy: 855-890-7239
INSURANCE COVERAGE: LIFE INSURANCE
Basic Life Insurance (New York Life Policy #FLX970854)
On the effective date of your retirement your current life insurance benefits ceases.  However, you may convert or port this term life policy to an individual policy by contacting New York Life Group Benefit Solutions at 1-800-225-5695.  The premium for this life insurance is age-based, and you will receive a quote directly from New York Life once you complete and submit the request form.  YOU HAVE 31 DAYS FROM THE DATE YOUR EMPLOYMENT CEASES TO EXERCISE YOUR LIFE INSURANCE CONVERSION PRIVILEGE.
New York Life: 800-423-1282
Supplemental Life Insurance (if applicable)

On the effective date of your retirement, your current life insurance benefits ceases.  You may convert this term life policy to an individual policy by contacting New York Life Group Benefit Solutions at 1-800-423-1282.  YOU HAVE 31 DAYS FROM THE DATE YOUR EMPLOYMENT CEASES TO EXERCISE YOUR LIFE INSURANCE CONVERSION PRIVILEGE.
UNUM Insurance
If you elected the Group Critical Illness Insurance, Group Accident Insurance, Whole Life Insurance, Individual Short-Term Disability and/or Hospital Indemnity Insurance as an active employee, you may be eligible to continue this coverage upon retirement.  You have 60 days after your coverage as an active employee ends to inform UNUM if you wish to continue coverage.  For further details, please contact UNUM at 800-635-5597.
ADDITIONAL INFORMATION
Vacation/PTO Benefits

Any unused vacation/PTO for the current year as well as accrued vacation for the following year that was earned from January 1st to the date of your retirement is paid to you on the second Friday of the month in which you retire.  If you established a direct deposit for your payroll check, the vacation check is directly deposited.
Bi-State Retirement Savings Plan – 401(k)

Contributions will cease with your last paycheck.  At the time of retirement, your 401(k)-account balance may be distributed.  You have several options available for distribution.  Contact Lincoln Financial Group at 1-800-234-3500 or www.lfg.com to learn more about the options available to you as a retiree. Or you may also contact our BSD retirement consultant with LFG, Michael Stelzig, at 866-434-8903.
IF YOU HAVE A LOAN, you may continue to make payments directly to LFG or your loan will be defaulted with possible tax consequences.

Bi-State Equipment

It will be necessary for you to return all company equipment on your last date worked to receive the final wages, vacation and/or lump sum sick leave payment.  If you have lost or misplaced your company equipment, you may pay for these items in the Treasury Department located on the seventh (7th) floor of the Metropolitan Square Building.  The vacation check will not be released until the equipment is turned in or remuneration made to BSD for its replacement.

Equipment Cost:

     Restroom Key:

$15.00



     Badge:


$30.00


Smart Card:
$30.00
Uniform or Tool Allowance

If applicable upon retirement, you will be paid any remaining uniform balance.  If applicable upon retirement, you will be paid accrued tool allowance as specified in CBA Section 31 (B).
Retiree I.D. Badge 
Bi-State retirees are entitled to ride the Metro Bus or Link system at no charge.  Contact the Public Safety, Security Department at 314-982-1400 ext. 2220 after your last day as an employee to obtain your new retiree badge. You must turn in your active employee I.D. badge and Gateway Card prior to receiving your retiree badge.
My signature below confirms that I have read and understand this Guide to Retirement Benefits, and I have had an opportunity to ask questions about the information provided.  My retirement date is 
_____________________.
Employee Signature: ___________________________ Badge No._________ Date__________


Processed by _____________________________________

Date _____________________
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